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A Message from Dean Hubbard

Perhaps now more than ever, businesses and organizations need
“At Columbia Business School, we prepare students to identify and practiced leaders who can recognize epportunity and create

capture opportunity—a skill that is perhaps more important than ever value. At Columbia Business School, our alumni and Executive
MBA students, whowork in countries around the world, have

impressive long-term work experience and big-picture skills
that help them e xcel in any environment.

in this challenging business environment.”
— Glenn Hubbard, Dean and Russell L. Carson Professor of Finance and Economics

Our forward-thinking curriculum—including such groundbreaking initiatives as the Program on
Social Intelligence, project-based Master Classes and the School’s updated core—fosters an
entreprenaurial mindset and builds awareness of ethical issues and responsihilities. And our
programs bridge academic theory and current, real-world practice. Employers report that our
graduates have the right mix of business knowledge and social intelligence and that our alumni
add immediate value tothe organizations they join.

Whether you are looking for a seasoned Executive MBA graduate, a senior-level manager oran
adviser foryour board of directors, the School's Career Management Center and Alumni Career
Services can support your recruiting needs and help you identify candidates whose skills match
Cﬂn tents your requirements. Whatever the size of your organization, linvite youto get to know our student
and alumni community of working professionals and consider how their talents can deliver
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Dean and Russell L. Carson Professor of Finance and Economics
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The Global Columbia
Experienced-Level Talent Pool

Columbia Business School is widaly
acknowledgad as one of the finast
international business schools in the world,
making it a magnet for global business
recruiters, Graduates often accept positions
that include a significant intermational
component, and many accept full-tima
positions outside their home country.
Targating the experienced-level talant

pool at Columbia gives you accesstoa
geographically and functionally diverse
group of professionals with 5 to 10 years

of experience or more,
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E xecutive MBA Students

Columbia Business School's Executive MBA [EMBA)
programs gttrectmenagers from around the world

who come from a renge of cultural, personal and
occupational backgrounds. Thess working professionals
participats in an acedemic program that provides highhy
relevant learning experiences at the intersection of
theory and practice,

Joint EMB A programs with the Haas School of
Business at ths University of Califorria, Berkeley, and
London Business School extend the Columbia network
amund the globe. Students who enmollin the Schoals
EMBA programs are diverse, sophisticated managears
who have taken on oraspire to takeon globsl
responsibilities in theiromganizations, making themideal
candidates for recruitment by international companies.

A significant percentage of the EMBA class is self-
sponsored and eligible for recrutmsant.

Columbia Business School Alumni Community

The Columbia Business School global community
includes 37,000 alumni in 12 1 countries worldwide.
There are more than 18,000 in the New York tristate
area alone. The Schools alumni are businessleaders in
financial sarvices, consulting, real estate, hesthoars,
media and communica ions, information technol ogy,
marketing, nonprofits and entreprensurial ventures.

They are proud of the Columbia Business School brand,

and many recruit actively on campus and through the
Schoofs job-posting and résumé databases.

Sidnay Taurel 71

Chairman Emeritus, Eli Lilly and
Company

"Becauss of its presance in New York
City, Columbia helps bridge the gap
be twean theory and practica in a way
that no other school | know can dao”

Michael Morris
Chavkin-Chaong Professorof
Leadership

“We're trying to teach people
tocollaborate and lead diverss
organizations, and that's never
gaing tobe obeolate”
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Experienced-Level Talent in Practice

Graamea Daykin ‘08
Vice President, Goldman, Sachs & Co.

A member of Goldman Sache’s capital introduction team, Graems Daykin helps the
finm's European hadge-fund clients reize capital from ULS. investors. Mot long after
he moved from London to New York, Graeme decided that an MBA would allow him to
approach business from a broader and more nuanced pergpec tive.

Mane Haguel ‘08

Program Manoger, Bosing 787 Progmm
Hamilton Sundstmnd Corp.

Aftareaming two enginesring degrees and baginning her career in Canada, Marie
Hagusl movedto the United States in 2002. Her employer, Hamilton Sundstrand,
manufectures and services advanced-technology aerospace and industrial systems.

Henry Hu '05
Americas Plan Coordinator, 1BM Corporation

Henry Hu had already eamed a graduats degres in engineering from Stanford Unhersity and
had worked in consufting, business analysizs and planning for 10 vears when ha enmolled inthe
Schools Executive MEBA Program, As the Americas plan coordinator st B, ha manages tha
budget for giobal business sarvices in the United States, Canada and Latin Amarica.

Maureen Musselman ‘07
Vice President, Planning & Analysis, Business-to-Business Finance
American Express

I aurean hMusssiman had worked for American Express for mome than 15 years when
she enrolledin the School's Exscutive MB A Program. As vice presidentof plamming and
analysis at Amarican Express, she develops and implemen ts business plans for legal
antities and the company’s busing ss-to-business organization.

Profiles as of Jansary 1, 20009
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Salect Top Employers of Experienced-Lavel Talant”

From CEDs and man aging directors to new asso cistes, Columbia Business School alumni permeata the ranks of
a diverse group of employers, providing the starting point for broad and desprelationships with the School.

AllianceBemistein LP

Amenican Expresa Company

ATAET

AT Kesrmey, Inc.

Bain & Company Inc.

Bank of America MA.

The Bank of New York Mellon
Comporation

Barclays Capital

Booz & Company Inc.

The Boston Consulting Group, Inc.

Briztol-Myers Squibb Company

CIBC

Colgete-Palmaol ve Company

Credit Suizas Group

Deloitte Touche Tohmatau

Deutache Bank AG

Ermst & Young LLP

Bsooon hWobil Corporation

Federal Reserve Bank of New York

*As of October 1, 2008

FMR LLC/Fidelity Investmants

Ford Motor Company

GAMOD Investors, Inc.

Generzl Electric Company

General Motors Corporation

Gaoldman, Sachs B Ca

HSEBC Bank USA, RLA

|EM Corporation

ING Group, N.V.

Jefferies BCo. Inc

Johmzon B Johnson Famiby of
Conmpanies

JPomgen Chase & Co.

KPMGLLP

KraftFoods, Inc.

Lazard LLC

Lucant Technologies Inc.

The McGraw-Hill Companies

hcKinzey B Company

Merck & Co., Inc.

Metropolitan Life Insursnce
Compamy

Microsoft Comporation

Moo dy's Investomn Serdce Inc.

Morgan Stanley

MNomurs Holdings, Inc

Movartis Internationsl AG

PfizerInc.

Pricewsaterhouse Coopers
International Limited

Prudential Financial, Inc.

Sony Corporation of America

Time Warnar

Towers Parin

UBSAG

Umilever, LUSA

Verizon Communications Inc.
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Connecting to the Columbia
Experienced-Level Talent Pool

el

In concert withits colleagues in Alumni Carear Reoruiters can get to know the Schoof's experienced Job Postings Corporate Events
professionals in several ways. Candidates can beidentified Submit job postings for experienced-level professionals ¥ you would like to plan anevent designed todraw an
services the Career Managemaent Center through résumé books and the School s Columbia onthe same Wab site whem you post opportunities exparianced-hin audience, Alumni Career Sarvices
(ENIC & convniisditodirinainaniits it Oppor tunity information Network [COIN) database of jobs for current full-time MBA students. Designating and the Career Management Center can advise you
and by participating in campus Wsts or alumnisvents “E xperienced Hire” as the sligible candidate type in the  onstrategies for organizing programs that are most
organizations across the public, privete and job-past form enabkes you to target bath alumni and spproprats based on your recruiting goals Everts may
Exparanced-level candids wsincluds alumnl and full- EMBA students There is no chargs for this service ba haldon the Columbia campus, st your corporate site
not-for-profit sectors to effectively and ¥me Executive MBA students. On- oroff-campus events wyn.gsh couniliaedyicboost or &t another location, Opportunities o sponsar, hostor
af ficiently recruit axperienced-level o targat one group orboth geoups can be arangec D P S Y
through either the Caeer M enagemeant Canter or Alumni Réaumé Books =0 availsble
candidates at Columbia Business School CarearServices. The Experienced-Hire Talent Portal iz anonfine
Tha CMC is continually optimizing how ; S - NS NGemmS o e nd
= Exacutive MBA Career Managemant current EMBA studentswho are actively seekingjob
to best connect the Lolumbia alumnd and 21.2-854-5471 oppartunities. If your orgenization does not aleady i -
EMB AobSearch@gsb.cokimbla.edu have access to the Experienced-Hire Talent Portal you Keith Sherin 91
E secutive MBA talent pools to the employrment My MOUe It Bccess online Vice Chalrman and CF0, GE
marketplace Murmni Carser Services wiww.gab columis pedy recn iters/ho wiorder *The important thing sbout change
212-854-8815 _ i that you have got to adapt and
Alurmini Carearsi@gsb.c olumbia.edu Customized Résumé Collections chiange to slay compatithie”
In addition to sobciting candidstes through the job
Recruiting Options board, companies can request customized résums
www.gsb columbia edufrecruite s/ how/ experienced collections for posted positions.
wivw.gsh columbiasdy recruitersihow/exparienced
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i THE EXPERIENCED-LEVEL
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TALENT POOLS AVAILABLE YEAR-ROUND

4- Columbia Business School

Executive MBA NY
Berkeley-Columbia Executive MBA
Approwimately 240 shadents anter in Sepismber of Camer Manesgament Canter
Jarsary, gruduste b Mayer Aupart 70 studerts anter in May, graduats in December Columbiia Busingss Schodl
Liris Hall
3022 Broadway, Room 206
Meaw York, NY 1002 7-6802
212-854-5471
Carsarman agemen toenten@gsb ool umbila edu

Post posifions online: www.gsb/columblaeduljobpost G COLUMBIA UNIVERSITY
Racrultars Wab site www.gsb oo lumbil aedu/recruiters 1M Thik CITT O sl winkE
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